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From day one, we encourage all of
our lawyers to challenge convention
and look for possibilities where
others may only see problems.
Maybe that’s why so many are now
regarded as leaders in their field.




Use your imagination

To work at Olswang you need

a pretty sharp brain —and the
ability to use both sides of it at
once. Our lawyers are used to
thinking creatively as well as
analytically, laterally as well as
logically. After all, they often find
themselves tackling problems
that have never been addressed
before. Which is when a little
imagination can make a lot of
difference.

Consider the possibilities

Even as a trainee, you’ll often
find yourself dealing directly
with clients who have ambitious
plans of their own —to launch a
new product or take on what
seems like an impossible
challenge. So you need to be
the type who is inspired, rather
than intimidated, by the idea of
breaking new ground. Someone
who can not only imagine new
possibilities, but also find ways
to make them happen.

Feel free

The way we see it, there’s little
point in employing some of
the best brains in the business
unless you allow them to think
for themselves. So we’ve never
been great believers in rigid
hierarchies and inflexible ways
of working. Quite the opposite.
We expect everyone to think
for themselves and do things
their own way — from the
freshest recruit to the most
senior partner.

One of the first things
you’ll notice when you
walk into our offices is
that they’re not quite
what you’d expect from a
law firm. There’s a distinct
lack of stuffiness for one
thing. And the people who
work here tend to believe
in having a good time.

inspire an

Olswang lawyer is to say that
something’s impossible.
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The best way to
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—"%Phe tram.lng' is designed to cover as broad a range
of disciplines as possible. And when you look at
the areas of law and sectors of industry we cover,
_ you. ean see 1t’s about as broad as it gets.

Bankurg & Finance, Commercial
Dlspui;e Resolution, Media

=~ & Entertainment Film, Music,

_ -Pul;liéhing, Marketing Services, TV & Radio,

; Corpfox:a}te Mergers & Acquisitions,
Corporate Finance, Fundraisings/Initial Public
Offerings, Joint Ventures, Corporate Property,

Reconstructions/Reorganisations, »/
Internet & E-commerce, Company |
Secretarial Services, Data
Protection, Information Technology, |
Employment, EU & Competition,
Energy, Intellectual Property, = A
Media Litigation, Leisure sport,
Betting & Gaming, Outsourcing,

Patents, Biosciences, Private
Equity/Venture Capital, Property e P
Litigation, Property Investment,

Construction & Development, Planning, \
Share Incentives & Employee e
Benefits, Telecommunication

Services, Tax, Trademarks
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Early responsibility

Training at Olswang certainly
isn’t an easy ride. But, if you’re
the kind of person we have in
mind, we don’t believe you’ll
want it to be. You’ll be given as
much responsibility as you can
handle, as soon as you can
handle it. After all, the best way
to learn is always through
hands-on experience — which
is why you may find yourself in
front of clients much sooner
than you’d normally expect.

Late nights

You’ll need to be ready to work
long hours when necessary
(and, in this business, it's pretty
much unavoidable). You’ll also
get your fair share of the less
glamorous work to do. At the
same time, you can expect

to find yourself tackling some
pretty big cases for some
high-profile clients. In previous
years, trainees have worked
on everything from major
intellectual property cases

to flotations, often helping

to see the case right through
to completion.

a few creature comforts
by way of compensation.
having one of those days.

Arather good in-house
ensure you never have to

If you do find yourself
working late, there are
restaurant in our London
office for one thing. And
a concierge service to
leave your desk if you're

EARLY RESPONSIBILITY
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What you’ll need

You’ll certainly have a strong
academic background,

with good A-levels and a 2:1
degree or better. Beyond that,
you’ll bring what we can only
describe as ‘that extra special
something’. It might be that
you already have some specific
commercial experience, or
maybe you just exude the
unmistakeable energy and
enthusiasm that makes a
successful Olswang lawyer.
One thing we don’t expect is
for you to live and breathe law
for seven days a week. Having
wider interests and a broader
perspective on life can only
be a good thing.

Getting down to details.

How the training works

Your training is made up of four
seats, each lasting six months.
These are intended to cover
each of our four main practice
areas: Corporate; Property;
Litigation and Media,
Communications and
Technology. However, it will also
depend on the demands of the
business at the time as well as on
your own personal preferences,
which we’ll try to accommodate
wherever possible.

We provide full fees and a
maintenance grant to finance
you through the Legal Practice
Course and (where applicable)
the Common Professional
Exam. In almost all cases you
do have to be an EU citizen.
There are legal requirements
when it comes to obtaining
work permits for applicants,
which mean we’ll only normally
do so if the applicant is offering
a skill or attribute that we do not
already have within the firm and
have been unable to obtain from
anywhere else in the EU. You'll
also need to demonstrate that
you’re committed to working

in the UK after qualification.

Elle Todd

“There’s a perception

that getting into law is

all about who you know.
But | for one had never
met a lawyer in my life

until the information day.
You should definitely try
to get on the vacation
scheme if you can —

it'’s a great introduction.”
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research before you start
applying. Don’t assume

recognise you have a life
the biggest are

but not all the time. One
of the good things about
Olswang is that people
outside the office. My
necessarily the best.”
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advice is to do a lot of

When to apply

You can apply for our vacation
schemes and training contracts
from October onwards.

The best way to keep track of
deadlines is by visiting our
website at www.olswang.com.
As a general guide, you’ll need
to apply for vacation schemes
by the beginning of March

and training contracts by the
beginning of August.

We also run a series of
information days to give you the
chance to find out more about
what we do and how we do it.
These take place in January
and February. Again, check our
website for more details.

How to apply

You can send in your
application via our website

at www.olswang.com,
where you’ll also find further
information on the application
process. Alternatively, you
can apply through
www.cvmailuk.com.

21|22 HOW TO APPLY
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we should get to know e

other better first. Our vacation
schemes give you the chance
to find out what it’s really like
to work here. We also hold
information days, which take
place in January and February.




To find out more about our
information days, vacation
schemes and how to apply, visit
us at www.olswang.com. Or
email graduate@olswang.com.
You can also come and talk

to us in person at the careers
fairs, or contact our graduate
recruitment team on

020 7067 3054 or 020 7067 3107.

We’re committed to providing
equal opportunities for everyone
working here or applying to work
here. We don’t discriminate on
grounds of sex, race or disability
and we aim to ensure that
everyone is selected, trained,
compensated, promoted or
transferred solely on the basis
of their ability, qualifications and
merit. When you apply to work
here, we ask that you fill in our
Equal Opportunities form.

This helps us monitor how well
we’re doing in this aspect of

our recruitment. However,

none of the information is used
when we’re considering your
application.
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